
Our 
Equality 
Objectives
Whilst continuously aiming to improve the implementation of equality-related policies and 

procedures, Fioretti Trust has established the following objectives (which have been agreed in 

conjunction with the CEO, Trustees and each Headteacher in the Trust):

1
Inclusive recruitment

Ensure recruitment practices attract and support staff, governors and trustees from a 

range of backgrounds to create an inclusive, diverse, accessible and equitable 

organisation where everyone can thrive.

2
Anti-racism

Fully embed and monitor the Trust’s Anti-racism Policy.

3
Awareness of other faiths

Raise awareness of other faiths through collective worship, celebration of festivals, visits 

from faith leaders or visits to places of worship.

4
Cultures and communities 

through books

Raise awareness of other cultures 

(different faiths and heritages) and 

communities (e.g. LGBTQ+) via exposure 

to a range of literature in our classrooms 

and libraries.

From the current Fioretti Trust Equality Information and Objectives Policy

https://www.fiorettitrust.co.uk/_site/data/files/key-information/policies/DB72F3A0FB44A7729C0326D7C10E6296.pdf

